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An Australian Perspective

Toni Moate



• 2022 Australian Human Rights Commission found that 1 in 3 
participants had been sexually harassed at work in the past 5 years

• Australian Workplace Barometer reported that 8.6% of Australian 
workers had experienced workplace bullying

• Deloitte study found that in 2018, workplace sexual harassment 
alone cost the Australian economy $3.5 billion, including $2.6 
billion in lost productive.

• Australian Human Rights Commission estimates that bullying costs 
Australian employers up to $36 billion per year.

https://www.dcceew.gov.au/about/publications/russell-review

Imperatives for Reform



• 2022 passing of the ‘Respect@Work’ Bill

• Employees positive duty to prevent sexual harassment

• Bound by Australia’s anti-discrimination and work health and 
safety laws to ensure right to physical and psychological safety

• Signs of a hostile work environment:

• Open display of obscene materials, including pornography

• General sexual banter

• Sexual jokes and innuendo

• A highly, sexualised, ‘sexually permeated’ environment

Australian Legislative Reform



• Implementing policies and procedures to prevent, report and 
respond to discrimination and ensuring their efficacy

• Collecting and monitoring data on discrimination and sexual 
harassment in the organisation

• Providing adequate support to workers and staff regarding 
discrimination, sexual harassment, and related issues

• Giving accurate and regular training and education to all workers 
regarding these issues

Reasonable and Proportionate Measures



Nash Report 1

“participants observed that women experience a range of harassment, 
including uninvited physical contact or gestures, unwelcome requests 
for sex, sexual comments, jokes or innuendo, intrusive questions, 
displays of offensive or pornographic material and sex-based insults or 
taunts and unwanted invitations”

... Led to Russell Review 2

1 https://www.dcceew.gov.au/sites/default/files/documents/summary-nash-review.pdf

2 https://www.dcceew.gov.au/about/publications/russell-review

Australian Antarctic Division

https://www.dcceew.gov.au/sites/default/files/documents/summary-nash-review.pdf
https://www.dcceew.gov.au/about/publications/russell-review


At a glance – survey findings
Psychological Safety



At a glance – survey findings
Bullying



At a glance – survey findings
Sexual harassment



AAD Response







Focus group report: Diversity and inclusion in remote and field work

1. Assess how current diversity and inclusion policies are working, 
and

2. To identify ways that CSIRO can improve the way these policies 
are implemented in remote and field work environments

CSIRO



CSIRO – Preliminary Recommendations
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